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ARTICLE
UNION ACCESS AND RIGHTS

Section 1. To the extent permitted by the Family Educational Rights and Privacy Act (FERPA),
the University shall provide the Union electronically with data about the bargaining unit as
provided in this article. At the beginning of each term, the University shall provide the Union
electronically with the roster of the bargaining unit, including for each member the directory
information that is currently set forth in WPI’s FERPA Policy that is pertinent to the GW

If the GW consents to the disclosure of such information to the Union as provided for in Section

2 below, the University will also include the GW’s position(s) held and corresponding rates of
pay for that pay period for all GWU positions held at the time of the generation of the report.

Section 2. To facilitate the release of FERPA protected information to the Union, the University
will include in its template for TA and RA appointment letters a provision by which the GW
consents to the disclosure of such information to the Union. Before implementing such
language, the University will provide it to the Union for review and comment. The University
will also make available to GWs who are hired on an hourly basis a similar opportunity to
authorize release of FERPA protected information to the Union. The Union agrees that it will
not re-disclose in violation of FERPA any personally identifiable information from education
records that it receives pursuant to this provision.

Section 32. The Unien WPI GWU shall be provided access to the University mai-systems;
inelading e-mail, at no cost to the Union, and will comply with all relevant University policies
for such use.-

Section 43. Following ratification and approval by the parties, the University shall publish the
collective bargaining agreement on a designated website.

Section 54. The WPI GWUWUnien may arrange for the use of University conference rooms and
meeting space for Union meetings and events, as space is available, at no cost to the Union;-and

Section 65. No later than August 15 of each academic year, -tFhe Union shall furnish the

University with a written list of the GW Union’s officers and other authorized representatives
and shall update the list when changes occur. The University shall deal with such individuals as
representatives of the Union for purposes of investigating, presenting and settling grievances in
accordance with the provisions of the collective bargaining agreement. Upon securing

The University reserves the right to add, delete, or modify any of these proposals at any time.
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permission (such permission shall not be unreasonably delayed or denied) from the supervisor,

tFhe representative shall be mewdeﬁele&seﬁmﬁ%h—ﬂe—less—e#pay—aﬁd—penmtted reasonable

time to investigate, present and process grievances on University property during regular
working hours. Such activities are not to disrupt University operations.

Section 76. A reasonable number of WPI GW Union representatives shall be permitted access to
the University property and for the purpose of communicating and meeting with GWs, provided
that the Union does not disrupt the operations of the University.

Section 87. The WPI GW Union shall have the same right of access to post information on
departmental and institutional bulletin boards as other external groups and individuals. All
postings by the Union shall be done in accordance with WPI policies and practices regarding
bulletin board access and use. Union postings elsewhere on campus shall comply with WPI
policies and practices.

Section 98. The University shall provide at least three (3) week’s notice to the Union of any
orlentatlon of graduate workers at the Unlver51ty %eheel—er—depaftmem#h%&ﬂeﬂ—shaﬂ—be

. § - The
Un1vers1ty shall 1nform the Union of the schedule for the orientation and permlt the Union to use
the meeting space for thirtyene (30+) minutesheur within such orientation to meet with GWs.

The University reserves the right to add, delete, or modify any of these proposals at any time.



