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ARTICLE
NON-DISCRIMINATION

Section 1. Neither the University nor the Union shall discriminate against a GW because of
membership or non-membership in any labor union or on the basis of their race, sex, age, color,
national origin, religion, genetic identity, disability, gender identity or expression, marital or
parental status, sexual orientation, transgender status, veteran status, union membership or
activity or any other legally protected status.efrace;celor-ethnicityreligion;caste-orperceived
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Discrimination includes failing to provide reasonable accommodation, consistent with state and
federal law, to persons with disabilities.

Section 23. WPI prohibits and will not tolerate unlawful discrimination or harassment. Unlawful
discrimination or harassment consists of treating a person differently in any WPI program or
activity based on their race, sex, age, color, national origin, religion, genetic identity, disability,
gender identity or expression, marital or parental status, sexual orientation, transgender status,
veteran status, union membership or activity or any other legally protected status.

This includesNe-GW-shall-be-subjeeted-te discrimination or discriminatory harassment as
defined in the WPI Employee Benefits and Policies Manual and Title IX & Sexual Misconduct
Interim Policy. This policy applies to GWs as well as the other members of the University
Community. Discrimination and harassment are defined, and examples of discrimination and
harassment and other prohibited conduct are set forth in Section IV of the Title IX & Sexual

The University reserves the right to add, delete, or modify any of these proposals at any time.
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duct Interim Policy and in the WPI Employee Benefits and Policies Manual. H-there-isa

Section 3. Grievability

A. Allegations that an employee has been discriminated against in the workplace by WPI
because of union membership or activities may be subject of a grievance under this
Agreement.

B. Allegations that an employee has been discriminated against in the workplace by WPI for
other protected areas under this Agreement are not grievable, but will be processed in
accordance with WPI policies and procedures.

C. Allegations that an employee has been harassed by WPI in the workplace as defined by
WPI policy are not grievable, but will be processed in accordance with WPI policies and

procedures.

The University reserves the right to add, delete, or modify any of these proposals at any time.
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The University reserves the right to add, delete, or modify any of these proposals at any time.
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Section 47. The University Policies and this Agreement shall be made available to GWs through
postmg ona Unlver51ty websne GWS—W%e—ﬁ%eﬂa—eemphmt—aHeg&gﬂ%&e}&ﬁeiﬁeﬁe—Oﬁﬁee—&

The University reserves the right to add, delete, or modify any of these proposals at any time.
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Sectlon 5140. The Unlversrty shall comply w1th the p10V1510ns of ta%memmgameapphe&&e
i ne—The Pregnant Workers

Farrness Act. The University shall provrde reasonable accommodatlons for pregnancy or
pregnancy-related conditions (examples include but are not limited to, morning sickness and
lactation) unless to do so would impose an undue hardship on the University. Examples of such
accommodations include, but are not limited to, a modified work schedule; more frequent
restroom, food, or water breaks; providing equipment for seating; limits on lifting; more frequent
or longer paid or unpaid breaks; time off, with or without pay, to attend to a pregnancy-related
complication; private non-bathroom space for expressrng breast milk; and assistance with
manual labor. N ;

Section 6141. The University shall label existing all-gender bathrooms in office, classroom and
lab buildings. All-gender bathrooms shall be posted on a central website. The University will not
prevent GWs from us1ng a workplace bathroom approprlate to the GW’s gender 1dent1ty

Section 742. The University shall respect the GW’s decision to choose to discuss their own
sexual orientation, gender identity, or gender expression openly, or to keep that information
private.

Upon request from the GW, the University shall update aspects of a GW’s employment and
student record to reflect a change in name or gender, including pronouns/name(s). University and
department-level records should accurately reflect GW pronouns and honorifics. If an error is
found in this regard, it will be promptly corrected when brought to the attention of the
department or program.

Section 813. The University shall maintain a central website with the location and hours of all
known prayer spaces on campus.

The University reserves the right to add, delete, or modify any of these proposals at any time.



