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ARTICLE
HEALTH AND SAFETY

Section 1. WPI shall continue to make reasonable steps to ensure the safety and health of

bargammg unit members in pursurt of therr Work as GWs G%—wﬁl—b%prewded—wrth—a—safe

assare@#health—andsafety—Such reasonable steps shall 1nclude but not be limited to prov1d1ng2

maintaining and training in the safe and proper use of equipment and workspace necessary for
the work.

Section 4. The University shall supply and maintain all appropriate equipment, tools, materials,
and personal protectlve equipment (PPE) to GWs needed to carry out JOb duties safely,

. The Union

Management Commlttee referenced in Sectlon 8 and Art1c1e Umon Management may also
make recommendations related to the supply and maintenance of all equipment, tools, materials,
and personal protective equipment (PPE) for GWs. Such recommendations shall not be
unreasonably denied.

The University reserves the right to add, delete, or modify any of these proposals at any time.
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Section 7. The University will provide at least fourteen (14) day notice to affected GWs and
other University building occupants for any regularly scheduled project(s) in their immediate
work area and/or building. The University reserves the right to conduct repairs or preventative
maintenance as needed, not subject to the fourteen (14) day notice period, though good faith
effort will be made to provide advance notice to affected GWs.

Section 8. The parties to this Agreement pledge themselves to a cooperative effort in the area of
health and safety founded upon good faith communication and discussion of problems, solutions,
and prevention. The Union-Management Committee shall discuss matters relating to the health
and safety of GWs in the workplace. The University shall endeavor to have representatives
qualified to speak on the topics of interest at the meeting when the parties agree in advance on a
particular agenda item for such meetings.

Section 9. All GWs are eligible for Worker’s Compensation. In cases of injury to a GW while at
work, the GW shall assist their Supervisor to file an Incident Report as soon as possible in
accordance with University procedures. The GW shall file a Worker’s Compensation claim with
Talent & Inclusion in accordance with University procedures and state law.

Section 10. GWs shall adhere to all health and safety policies and procedures and shall perform
their duties in a safe manner, using appropriate health and safety equipment provided by the

The University reserves the right to add, delete, or modify any of these proposals at any time.
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University in accordance with standard operating procedures. Should a GW become aware of
conditions they believe to be unhealthy or dangerous to their health and safety, the GW shall
report the condition immediately to the supervisor, building manager, or the Environmental
Health and Safety Department who shall investigate and take appropriate corrective action as
needed. In cases where there is an imminent danger to the GW, they shall not resume their work
until appropriate corrective action is taken. The University shall not retaliate against any GW for
such reporting. The University shall endeavor to respond to safety and health reports as soon as
is practical and reasonable given the circumstances within two(2)-days.

The University reserves the right to add, delete, or modify any of these proposals at any time.



